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Table IV±2.PRIORITY MANAGEMENT OBJECTIVES
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Table IV–2-21000(PRIORITY MANAGEMENT OBJECTIVES—Continued)]TJ
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7

http://www.whitehouse.gov/WH/EOP/OMB/Finance/
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8 For further details, see www.gits.fed.gov.

best, most cost-effective ways to do the job.
Preliminary results of a Government-wide

http://www.gits.fed.gov
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tus, they may receive benefits for which
they are ineligible, and may deprive eligi-
ble applicants from the assistance they de-
serve. A better verification process for
credit and benefit programs can reduce er-
rors significantly and allocate resources
more fairly.

• Financial and program management:
Agencies often can address the sourcesten
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