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the ratio of available time to total time, and recognize differences in available time by organization,
location, or activity. Baseexclusionsfor annual and sick leave on current experience of actual leavetaken
rather
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32.4 Agency benefit payments under the Federal Employee Compensation Act.

For accounts subject to appropriations action, include in your budget year estimates the amount billed by the
Employment
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If you do not employ large numbers of temporary employees or other personnel expected to lead to significant
unemployment compensation claims, your estimates for the current and budget year will contain no special
provision for the costs of reimbursing the unemployment trust fund for such payments.

If you employ large numbers of temporary employees to meet part-year workload, you may request approval

from OMB to budget for unemployment compensation costs for your temporary employees. OMB will
consider
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