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I
f you plant for a year, plant a seed. 

If for 10 years, plant a tree. If for 

100 years, teach the people. When you sow 







Central and South Florida Higher 

Education Diversity Coalition 

(continued)
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Elena Vela, Administrative Supervisor,

512–414–1561

To promote mutual respect, appreciation of

differences, and the value of common bonds

among all people.
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Background
In 1995, children of color accounted for 59 per-

cent of the student population in the Austin, Texas,

school district. As a result of this growing student

diversity, the Austin Independent School District

(AISD) acknowledged an urgent need for teach-

ers, counselors, administrators, and other district







Pauline Kayes, Director, 217–351–2541To instruct educators in Illinois on the

importance of inclusive classrooms andto promote the success of and achieve-

ment by culturally diverse students.



Dr. Randie Gottlieb, Program Coordinator,

509–454–3662 or 509–865–8600

To bring together educators, students, 

parents, and community members in a 

collaborative network to encourage positive

multi-cultural change.







Dr. Pamela Paul, Director of 

Multi-Cultural Affairs, 410–617–2988

To provide support to faculty members

who wish to introduce multi-cultural

perspectives into specific courses.
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Stephanie Graham, Consultant,

562–922–6410

To help teachers and their students 

create and maintain healthy intercultural

classrooms and inclusive curriculum 

and instruction.
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P r o m i s i n g  P r a c t i c e s





Mr. Bouy Te, Project Director

617–357–8507

To improve educational opportunities for





Samuel Cargile, Program Officer,

212–251–9710

To increase the number of racially diverse

and well-trained public school teachers in

urban, rural, and low-income communities.
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Mary Jo Weingarten, Deputy Superintendent,

Stillwater Project Common Ground Executive

Team, 651–351–8305






